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Interim Equality Impact Assessment:  
 
1.0 Introduction 
 
1.1 The Equality Act 2010 outlines how public bodies must have due regard to: 
 

1. Eliminate discrimination, harassment, victimisation and any other conduct that 
is prohibited by or under this act 

2. Advance equality of opportunity between persons who share a relevant 
protected characteristic and persons who do not share it 

3. Foster good relations between persons who share a relevant protected 
characteristic and persons who do not share it. 
 

2.0 Protected Characteristics 
 
2.1 Equality Act 2010 is clear that there are particular characteristics that are intrinsic 
to an individual against which it would be easy to discriminate. Section 149 (the 
Public Sector Equality Duty) lists the characteristics known as ‘protected 
characteristics’ against which we have to test for discrimination. These 
characteristics are gender, race/ethnicity, religion and belief, sexual orientation, age, 
gender reassignment, pregnancy and maternity and disability. 
 
 

3.0 Identifying Impacts across protected characteristics 
 
Through reviewing your proposal, identify if and how the protected groups below 
may be impacted and identify any mitigating actions regarding the proposed changes 
but also as part of the consultation and engagement activity. 

 

Protected 
characteristic 

Recommendations/mitigating actions  

Gender 
 
 

The consultation process is open to everyone in our community 
and will not be discriminatory against any identified group allowing 
all people to have their say in the design of the scheme.   

Age 
 
 

The proposed changes do not affect pensioner claimants.  
Although we are consulting on changes to working age scheme, 
all age groups can take part in the consultation and engagement 
activity. Proposed changes to the treatment of Bereavement 
Support will extend additional CTR support to those under the age 
of 45.  

Disability 
 
 

The self- employed will be excepted from the minimum income 
floor if they have caring responsibilities. Equalities data will be 
collected throughout the consultation and engagement process 
and will be used when analysing data to identify any impact on 
disabled service users.  Information will be available in accessible 
format, including easy read, audio and telephone contact.   Our 
website has Browse Aloud. Most People's Network computers in 
our libraries have Supernova software installed and each library 
provides a large-key, coloured keyboard with a roller-ball mouse. 
Each branch of library has another keyboard with large print 
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black-on-yellow stickers attached. 

Race/Ethnicity  
 

Residents whose first language is not English will be informed via 
the website of the significance of the consultation documents. Our 
website can be translated into a number of different languages 
using Google translate or Intertran. Changes to the temporary 
absence rule may impact those who still retain connections in 
countries outside of the UK. 

Religion or 
belief  

We do not anticipate the proposals will have any effect or impact 
on anyone with any form of religion or beliefs. The following is an 
excerpt from the Government’s Equality Impact Assessment 
regarding the change in the temporary absence rule -“that new 
legislation will apply to all customers equally and so will not affect 
any customers differently because of their race/ethnicity. 
However, due to the ethnicity profile of Housing Benefit claimants, 
there may be an impact on the proportion of Black / Black British 
ethnicities and a lower proportion of white people are in the 
affected group. However, although we don’t have data of those 
that would be directly affected through travelling abroad for more 
than 4 weeks, of those that choose to do so, it may be that as 
around 20% of visits between 28 and 90 days are to an Asian 
country potentially the Asian ethnicity could be more affected by 
the rule change.  This could also mean that this is reflected in a 
disproportionate impact on certain religious groups, for example 
Muslims, Sikhs and Hindus. It is the Department’s view that the 
allowance of a 4 week absence is reasonable and should allow 
sufficient time, for example, for pilgrimages or sharing religious 
festivals with family members abroad, without claimants having to 
reclaim Housing Benefit on their return from abroad” 
https://www.gov.uk/.../equality-assessment-ssac-hb-
tempabsence-feb-2016.pdf 
There is likely to be very few occurrences in Sefton of extended 
absence resulting in customers having to reclaim when they 
return. 

Sexual 
Orientation 

The consultation process will be accessible to all and will not be 
discriminatory against any identified group. 

Gender 
Reassignment  

The consultation process will be accessible to all and will not be 
discriminatory against any identified group. 

Pregnancy and 
maternity  

The consultation process will be accessible to all and will not be 
discriminatory against any identified group. 

 
 
To protect the most vulnerable, or those adversely affected by changes, Sefton 
Council has maintains a Hardship Fund to act as a safety net. 
 
From April 2018, the effects of the changes to the scheme will need to be carefully 
monitored and any negative effects minimised. 
 
Particular attention will be paid to any customers that are affected by more than one 
change. 
 

https://www.gov.uk/.../equality-assessment-ssac-hb-tempabsence-feb-2016.pdf
https://www.gov.uk/.../equality-assessment-ssac-hb-tempabsence-feb-2016.pdf
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All  customers affected by the changes will receive explanations, offers of advice and 
sign posting towards further assistance as soon as is practical 
 
The Council’s on-line information will also be amended to reflect the general issues 
identified.  


